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'CS Foreword
p Congress has urged the Department of Defense (NoD) and the Services to

develop a strong foundation of empirical research upon which enlistment
standards can be based. The particulars of these standardc may he an impor-
tant {ssue in planning for the coming decade when a dwindling supply of young

? people will be available as potential military accessions, At oresent,
7. enlistees must meet minimum standards in terms of age, citizenship, physical
e and medical fitness, moral character, aptitude test scores, and educatinnal
"t;l level, While test scores and educational level have been shown to help
. predict military performance, current standards result in the acceptance of
many persons who subsequently fail to complete their terms satisfactorily,

As many as 15-20 percent of high school graduates and 30-40 percent of non-
high school graduates are separated from service prior to completion of the
first term because of failure to meet behavior or performance criteria.
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This report was prepared by HumRRO's Manpower Analysis Program as part
3 of a project mcnitored by the Office of tlaval Research. That project,
' Predicting Military Performance from Educational and Biographical Informa-
tion, capitalizes on a HumRRO-developed data base containing Educational and
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. f::‘, Biographical Information Survey (EBIS) responses for over 75,000 recent
_ military applicants and recruits. As the individuals who tnok the E£81S
E (administered in 1983) move through their first terms of service, the predic-
tive relationships between EBIS items and scales and various military per-
. g\ formance measures are being analyzed.
-
N This report compares self-reported ER[S moral data, with moral character
IS
N data gathered currently as part of the enlistmert screening process. The
> predictive relationships between such moral data and attrition status at 12
KY
- months 1s described.
" TR
e This contract was performed under the technical supervision of Or. RS
s ISR
Charles E. Davis, of ONR's Office for Personnel and Training Research, It A
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Secretary of Defense (Force Management and Personnel}, which also sponsored
the development and administration of the EBIS under an earlier project,
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To evaluate and suggest possible improvements to education and moral

standards for enlistment, the Department of Defense contracted with the Human

(Rs
;:z
i Resources Research Organization to develop, administer, and analyze the
G! Educational and Biographical Informatior Survey (SBIS). The EBIS was (]
e ~¢.‘
administered for research purposes to nearly 20,000 new recruits and 34,000 DA
fa. \:' e
&; applicants across all Services in the Spring of 1983. The 34 questions on ;:u;:
A
F‘ this survey yield 120 items of information, covering education credentials, L
~ -
fs high school behaviors, criminal offense data, alcohol and drug use, family A
ICE
[
N background, and work history.l o
L4
pl S
) b
b The Department of Defense has many hopes for fthe EBIS data. In addition o
K
to exploring the expanded use of biographical information into the military
.
.l' selection process, DoD hopes to refine its rather broad educaticn standards
; and to validate its moral character standards, The present report compares
E' the validity of EBIS "moral" items with that of moral character data gathered
P currently as part of enlistment screening for predicting first-term attri-
tion, Specifically, recruits' scores on two scales -- a drug/alcohol use ;ﬁf‘yf
t& scale and an arrest scale -- developed from the EBIS were compared with moral e
o waiver status and derogatory background information as reflected in the oA
: DDA
& Defense Central Index of Investigation (DCII). The results will be presented ;I(c;:
NI
F. following a brief review of moral character standards and a description of R
¢ Sererd
the DOCII. e
b;. .:".:4 E“
S Y,
:,.a,.a"'f
» lfor a more comprehensive description of the €BIS and its development, see \ifﬂx
* Means, B, & Perelman, L. P, (1984, June), Development of tne Educational and atﬁ;@
I -Biographical Information Survey (FR-PRD-34-3). Alexandria, VA: Human xﬂ-;'
, Resources Research Organ?-ation. R
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Moral Enlistment Standards

As part of the enlistment screening process, applicants for military
service submit to a review of their so-called moral character. Questions
dealing with the commission of criminal aoffenses, drug or alcohol abuse, and
sexual misconduct are asked by the recruiter and alsu appear on the enlist-
ment application form (DD 1966). Moral standards are intended to assure
enlisteas (and their parents) that they will not be serving with offenders
and those who have committed serious crimes, In addition, these standards
are applied to reduce attrition by screening out persons thought to be
potential serious disciplinary problems, Some applicants are found ineligi-
ble for enlistment on the basis of certain deviant backgrounds (e.g,, psycho-
tic disorder, alcoholism) or patterns of offenses. Other persons, whose past
behavior patterns are deemed less serious, may apply for a moral waiver and

if it is granted, may enlist.

There are eight general categories of moral waivers reported on a NoD-
wide basis:
e Minor traffic offenses,

.o 1 or 2 minor nontrafric offenses (e.g., disturbing the peace,
loitering),

e 3 or more minor nontraffic offanses,

e nonminaor misdereanors (e.g., unlawful entry, indecent axposure),
e juvenile felony,

e adult felony,

e preservice drug abuse,

e preservice al¢ohol abuse,
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The specific offenses or pattern of offenses which require the granting
of a moral waiver befure an applicant car enlist vary across Services,
Consider ftraffic offenses for example. The Navy requires a waiver far
applicants who rave had four such offenses in cne year and deems those with
six offenses in one year ineligible; the Army and Air Force don't require a
traffic offense waiver unless there were six or more offenses in one year;
the Marine Corps requires a waiver for individuals with six or more traffic

offenses in a lifetime,

The pattern of offenses for which each type of waiver may be given
varies across Services as well, Table 1 summarizes these differences. The
Services also differ in their classification of offenses as a felony or a
misdemeanor. (Currently the Marine Corps bases its classification on the size
of the penalty for the particular offensé imposed by the court; the Navy uses
the offen.e classification of the state in which the offense was committed
(and thus one state's felony could be another's misdemeanor); and the Army
and Air Fforce use a set of guidelines developed by a 1966 Jffice of the

Secretary of Qefense study group for classifying typical offenses,

Within gach of the Services, issues of recruit qualitv and the prevail-
ing recruiting market may affect whether a-waiver is granted to specific
types 2f individuals and for specific offenses, That is, waivars may De
granted mor2 easily to high school diploma graduates and those scoring in
or above the AFQT Category IIl (i.e., at or above the 31st percéntile)
level than to nongraduates and Category IV (10th through 30th percentiles)
applicants, Moreover, during periods of high Jemand for enlistment oppor-
tunities, waivers may not be granted exrcept for the most minor waiver

categories,
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Because of al! these differences in moral waiver criteria the percentage

el
O

of recruits entering with the various types of waivers varies by year and

Service, Between fiscal years 1980 and 1982, an average of 17 percent of

T

recruits across DoD entered with a moral waiver, Within Services, the Navy

P O

and Marine Corps tend to have a higher proportion of recruits with waivers,

In FYy 1982 for example, the percentages of recruits who entered with waivers »

K

o .,;\v;aq
~ ACAKS

were: 52 percent for the Marine Corps, 26 percent for the Navy, 8 percent :f_.:{\{.j

. SN

L for the Army, and S percent for the Air Force. Most Marine Corps waiver :';:;:{:

‘f:..‘:._.__:

. types were minor traffic offenses and most Navy waivers were in the mis- R—

e AN

demeanor and drug abuse categories, reflecting most likely the substantial 5:}'\'{-.

="u '.-‘ -‘

- . - - I3 . . . - J‘. "’ .'

o differences in criteria for issuing moral waivers and their categorwzatlon.2 _:Q-"‘-r?}

k.r Lavat .

; Applicants are encouraged by recruiters to be truthful in divuiging the AR

AISOA S

\ s A

t derogatory 1nformation collected in the moral screening process. They are .;:‘,C\ji~§~

. .\.‘\".- 1

i informed that once enlisted, they will be subjectad to an Entrance National ?{f"}i

Agency Check (ENTNAC), which is likely to aisclose any type of involvement ;4';:23232{

Lu' 1.'..";\:-

< : Le . St

[-, the applicant had witn law enforcement officials, ENTNACS are carried out .\f.:'j\j
'Y “

:\ R

for all new recruits, Automated data files (e.q., FBl files, Defense i-"‘-‘-\f

2 ¢

o . . . . . ISP

Investigation files) are tapped for evidence of derogatory past behaviors, ,:',.-j'.)j

~ ,\' \"":"

~ If such avidence is uncovered, an expanded ENTNAC is performed to obtain i"-:“-';‘-:

L NI
LS T

details of the applicants' transgressions. If the past incident is con- Cal et

- ! .

i . . . , ) . NINO

o sidered serious enough and in violation of moral enlistment standards, the N

i‘w”"' \'

3 : . . 8 o

e _ recruit nay be dismissed from service for fraudulent enlistment, RN

B :«.-ﬁ

! -
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' r." '\';.;':..4

' el

) ’.I".l

L 2For a comprehensive description and evaluation ¢f the moral screening j_‘*"!
. pracess, see Means, B, (1983, November). Moral standards Yor military ,},;-,;-:
E:.’ enlistment: Scre2ning procedures ang impact (FR-PRD-83-26). Alexandria, VA: RN

1 Human Resources Research Jrganization, NN
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Unfortunately detailed ENTNAC data are kept in hard-copy form, The lazk
of a uniform categorization of legal offenses and of automated ENTNAC data
prevent the offense information from being compared directly with moral
waiver and EBIS categories, Although the accuracy and predictive value of

specific types of reports (e.g., theft arrests) cannot be assessed because

R AAARSAS  LEASALLZ

of this limitation, the overall predictiveness of the presence versus the

b / . . ‘
& absence of derogatory ENTNAC information as uncovered through record checks
L.: .t < .
v can be compared with similar dichotumies for EBIS and moral waiver variables, A
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The DOCII File

Tne Cefense Central Index of Investigation (DCI[) file contains Detense
Investigative Service (DIS) category codes used in connection with all OIS
personnel security investigations, Security clearances for military
occhpations are based upon ENTNACs or other, more {n-depth background
checks, ’ Although the OCI! does not contain specific information about
offenses, the case category code indicates whether unfavorabie information
was uncovered, Table 2 contains selected examples and definitions of

military DIS codes categorized as derogatory or nondercgatory for purposes of

‘the present research,

TABLE 2

Exxsples and Oefinitions of Nonderogatory ind (erogatory Oefense
{avestigative Service Case Category Codes

Honderoqatory Codes

(1A1) M1lizary 81 - 'sed for material pertaining to a memogr 37 tne
military service wnen dackground {nvestigative
coversge 14 required, and no prior dacknroung
investigation 2r Soectal dackground iavestigation

exists,
(1¥2) Mlizary 31, - ised ‘or materia! dercaining <3 1 memoer af ne
Hostage military service ~nen dackground investigative

coverage 1§ ~eguired ang sudbject nas -lose ~ela-
tives residing {n a Communist-cantrallec couni’y.

Oerogatory Codes
(161) '"Mlicary (Entrance) - ° ed for matertal pertaining 20 a omoleted
File YIAC ENTHAC on & military enlistee which Jeveloped

unfavoranle information *het d1d not require
further clarification, expinsion, or investiga-
tion, (lsed when the on'y investigation renueste.
4ad wes an ENTNAC),

(1M3) M1ltitary 91, Used for marerial dertaining %0 a member 4f the
Suttadrlity milttary service when dackground invastigstive
coverage {3 requirad and information g prasant
whiCh tends %3 5NOw Shat subject *s snreliaplae

ana/or untrustworthy,
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Social security numbers were used to link the DCII file to the EBIS
file. The Defense Manpower Data Center (DMDC) Cohort, Master, and Loss files
were also linked to both the EBIS and the DCII. The merging of these dJata
bases enablad a comparison of attrition among EBIS recruits as predictea by
“BIS moral items, moral waiver status, and DCII file categorization., Nine
derogatory military OCII codes turned up for one or more recruits in the EBIS
sample. (Appendix A 1lists and provides de:initions for these codes as
provided by thé DIS manual,) With reference to the DCII] file, EBIS recruits
were categorized as having a derogatory or nonderogatory background. Those
with a DoD civilian or fndusirial OCII code were not categorized. Incivig-
uals for whom the ENTNAC did not turn up any derogatory information are
ragarded as "“clean” and have no ENTNAC-DIS investigation codes in tnhe DCII
file.3 Accordingly, such EBIS recruits were cateyorized as nhaving a non-
derogatory background, The details of th s categorization will be given

following a description of scales derived from the EBIS.

3. Goral, Naval Postgraduste School. ({personal communication, Marcn 1985,)
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EBIS Moral Item Scales

For the purpose of this report, two scales were derived from the €313,
an arrest scale and a drug/alcohol use scale, These scales were not
empirically derived, rather items were included on the basis of a content

analysis.

The arrest scale consisted of 19 f{tems covering the self-report of
fines, arrests, or convictions for traffic violations, disorderly conduct,
drunken driving, theft, assault/battery, misdemeanors, and felonies. The

drug/alcohol use scale consisted of 13 items covering the use or frequency of

" use of alcohol, marijuana, cocaine, heroin, uppers, downers, and other

agrugs. Table 3 giyes examples of 1items from the EBIS scales. (Appendices

B & C contain ail the items and codes used for these scales.)

For each item on the scales, an EBIS recruit received a score or code of
“1* or "0." Thus, the score range was 0 to 19 for the arrest scale and 0 to
13 for the drug/alcohol use scale. As can be seen in Table 3 and Appendices
8 & C, ftems were either natural dichotomies or easily méde dizhotomies,
Ofichotomies were created by splitting positive and negative responses., That
fs, for each item all responses indicative of any degree of performance of

the behayior were coded as "1" while negative responses were coded as "0",
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TABLE 3

Examples and Scoring of EBIS Arrest and Drug/Alcohol Scale Items

Arrest Scale

“Ttem ~Response Code ~Score
29A3 Have you ever been convicted or 01 Yes =1
paid a fine for traffic violations N2 No = 0
(including parking tickets)?

210 (Show below the largest numher of 00 = )
convictions of each type you ever had )
in a single year.) Given a sentence of 02 =1
4 months or longer 03

04

Drug/Alcohol Use Scale
[tem Response Code Score

27€ How 013 were you the first time 00 1 never did this s 0
you ever got drunk? 01 Age 14 or younger

02 Age 15-17 s 1

03 Age 13 or older

04 Don't recall age
348 Other than times when prescribed 00 Mever used this = )
by a doctor, how many times have you N1 1-4 times
ever used drugs or alcohol? 02 5-9 times

03 10-24 times =]
Mar{juana/Hashish 04 25-49 times

05 50 times or more
3 These are EBIS item and ftem branch numbers.

10
s AR IS A F L P e S AT N I O S TS 2 S RS R R AN N SYE IV SN R S

A A
i

.‘.;"A'
» e

% A\
*

©
.i:. v ‘al
st l":,‘.\’;,"':,;,-‘..- -
AN AR

N
~

L4
A A
‘v

£ .
SRRt
LRIl
?\,'i .',\-n~’ P
- o a

Lol

i

[}
3 "
e

.
I‘. .% -

o

3 E"\..‘ M
At
>

*.-\..’-<
N
LRSS

‘e
AN
ni‘L"-

‘d T $I~I.~{.'¢’\.‘.:‘ .
. s o ,‘ ,\’ " .

(\I

. Y t
¢ .'-
R IR AL

LN ]
v
NN

r're
»
INCSEN

ANTNNN

s
. L b
»
H e
.
. LAY
LSS

¥V
r &

- »
L4 -
b o e
PR AT
)

0

TINIITTAYY
'y .

NS .\‘.._,-

. "u RNRA
Uy AN W :
PN B SR

ol
AR A
AN

e
P A Y R



NPy

B v le,

LIS

’ .;' ;.r - ;.,» '.tl

I f

Comparison of Moral Waiver, DCII, and EBIS Scale Scores

To facilitate a comparison of attrition as predicted by moral waiverc,
OCII file codes, and ERIS moral items, all three predictor types were put on
a comparable scale, Actually, all of these predictor variables were made
dichotomous. Moral waiver status was defined as the presence or absence of a
moral waiver at enlistment. For the DCII file, EBIS recruits were placed in
either the derogatory or nonderogatory background group according to their

case category codes, Recruits were also placed in dichotomous groups for the

EBIS scales. For each scale the two groups were, high, defined as those

scoring at or above one standard deviation above the mean and low, those who
scored below that point, The criterion variable was dichotomous as well;

that {s, attrition versus still in service 12 months after enlistment.

The sample size for these analyses was 38,016 non-prior service, active
duty recruits. This represents a subset of over 94 percent of the 40,387 new
recruits who were administered the EBIS. Reasons for the sample size reduc-
tion included unrecognizable Social Security numbers, and the ommission of
prior service and reserve personnel., The decrease in sample size is traced

in detaf) in Appendix D,

Chi-square analyses4 were performed on these data with alpha set at the
.01 level., Since attrition and hence enlistment policies vary substantially
by educatfon group (1.e., high school diploma graduates vs, non-high school

graduates), all analyses were run separately by education group in addition

4Because of the large number of X2 tests performed, the more conservative
formula was used. That is, there was no correction for continuity,
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to calculating statistics for the total EBIS recruit sample. This tactic was

taken to examine potential differences in the predictive power of moral

waivers, DCIl file codes, and EBIS moral items within education yroups . ,:¢k3'
(particularly within the relatively poorer performing nongraduate group). W %égi;
For the purposes of these analyses GED credential holders were categorized as W é;;g?“
nongraduates because of their similar military performance. Specifically, Sﬁ 21;::&

18 sets of 2X2 chi squares were performed for the total EBIS sample and

,.
-

P
RN
. ~

graduates and nongraduates separately as follows:

. OCII by Attrition

] Moral Waiver Dy Attrition
(By Service and DoD)

) Moral Waiver Type by Attrition
(Eight Types)

EBIS Arrest Scale by Attrition

EBIS Drug/Alconhol Use Scale by Attrition
£81S Arrest Scale by DCII

EBIS Orug/Alcohol Scale by DCII

In adaition to examining the relationship between moral waivers and
attrition witnin education, chi-squares were run by Service as well, This
was done hecause of the variation in moral waiver criteria and policies amony
Services. Because of the resultant small sample and individual cell sizes,
this type of a~alysis is not reported by type of moral waiver but ratner by
the presence versus the absence of all waivers, A total of 54 chi-squares
were thus run on these data,

Tables 4 through 22 show the frequencies and percentages for the above
analyses, These analyses were performed to determine whether a statistically
significant relationsnip existed between the various moral character data and
12-month attrition and whether there was a relationsnip between the self-

report £31S moral data ana tne "factually-based” DCI! aata,
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Table 4

DCII and Attrition Status
for EBIS Recruits by Education Level

Attrition Statusd

3t11] Active Attrited

Education Level/

DCI1 Status n b3 n 3

Hign Scneol Graduate i

_;hn?.roquory 28,619 87.0 3,279 130
Nerogatory 1,465 78,4 103 21.6
Total 30,084 36.5 4,682 13.5

Yon-Graduated )
~Tonderagato~y 2,255 7.4 737 24,5
Jerogatory 173 67.4 o4 32.5
Total 2,429 74,7 321 25.3

Total

““Tonaerogatory 30,374 86.0 5,016 13.0
Derogatory 1,839 77.1 487 22.3
Total 32,513 88.5 5,503 14.5

4 Twelve-month actrition

D non-graduates include GED credential nolders.

Table §

Moral Watver and Attrition Status
for £BIS Recruits by Education Level

Attrition Statusd

Stilt Active Attrited
€ducation Level/
Moral Waiver Status n 2 n b3
High Scnool Gricuat?a
ao Waiver 24,130 36.6 3,78 13.8
Walver §5,7%4 a6.1 132 139
Total 30,084 96.5 1,682 13.5
Non-Graduated
o Yaiver 1,817 74,0 340 25.0
dativer nz 77.2 191 22.3
Total 2.429 74,7 321 25.3
Total
o Waiver 26,147 35.6 1,290 4.
Jatver 6,366 3s.1 1,113 4.9
Total 32,513 5.5 5,503 14.5

4 T.elve-montn 3ttrition

J ‘lon-graduates include gD credential nolaers,
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Of the following variables, DCII status, moral waiver status, ERIS
arrest scale score, and EBIS drug/alcohol scale score, all except mora!
waiver status was found to be statistically related to attrition, A signifi-
cantly higher proportion of EBIS recruits (both education groups combined)
with a derogatory background (according to the DCII) left service before
completing at least one year than did those with a clean OCII file, X2(1,
N=38,016)=129.4 (See Table 4.) As can :3, 'leemed from Tables 6 and 7,
recruits with high ERIS arrest or drug/alcohol scale scores were more likely
to leave service prematurely than those with low scores, X2(1,N=38,016)=6.9
and Xz(l,r_{=38,016)=14.0, respectively. Though statistically significant, the
strength of the relationship between these variables and attrition was rather
low. In order from the highest to lowest effect size were DCII status
(b=.06), EBIS drug/alcohol scale score ($=,02) and ERIS arrest scale score
§=.01.) |

Though the relationships among DCII status, moral waiver status and
attrition found for the total EBIS recruit sample, were consistent across
education groups, this was not the case for the two EBIS scales. That is,
though the relationship between the arrest scale score and attrition was
significant for the total EBIS sample, significant relationships were not
found among either high school graduates or non-high school graduates,
Needless to say, there appears to be greater variance among the total EBIS
recruit sample than in either education group separately. for the EBIS
drug/alcohol use scale, a significant relationship was found for

nongraduates,Xz(l,ﬁ-3,250)-8.7, as well as for the total sample,
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Table §

€8IS Arrest Scale Score and Attrition Status
for EBIS Recruits by Education Level

Attrition Statusd

~Stitl Active Attrited
Education Level/EBIS
Arrest Scale Score n b3 n b3
High School Graduate
Low 27,270 86.56 4,203 13.4
High 2,314 35.5% 179 11.3
Total 30,084 8A.5 4,582 13.5
Non-iraguated
ow 2,092 74.8 na 25.2
Hign 3 74,2 117 25.3
Total 2,329 74.7 321 25.3
Total
Tow 29,362 85.7 4,307 14.3
Aigh 3,151 84.1 596 15.9
Total 32,513 88.5 5,503 4.5
4 Twelve-montn attrition
b Non-graduates include GED credential holders,
Tadle 7
EBIS Drug/Alcohol Scale Score and Attrition Status
for EBIS Recruits by Education Level
Attrition Statusd
Still Active Attrited
Education Level/EBIS
Orug/Alcohol Scale Score n b3 n 3
High Scnool 5raduate
Low 27,507 36.6 4,238 13,4
H1 gn 2,577 45,3 dda 14,7
Total 30,084 36,5 4,682 13.5
Han-Graduate?

" Low - 2,157 15.6 §97 21,4
4igh 272 68.7 124 21.3
Total 2,329 74,7 321 25.3

Total
Low 29,564 8s5.7 1,938 14,3
41gn 2,349 33.4 68 16.5
Total 32,513 35.5 5,503 4.3

3 Tyelveemontn attrition
O ‘oneyradyates include GED crecential nolders,
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Although the relationship between attrition and 411 moral waivers
combined was not statistically significant, significant relationships

resulted for specific waiver types. As eviderced in Table 3, high school .

¢

graduate recruits with waivers for minor traffic offenses were more likely to

be attrition cases than those without such moral waivers, X 2(1,N=34,756)

UMW ASLWAL S SR el oA

=21.6. A similar relationship was "found between minor traffic offense 5? ot
EAARA
- ‘s ]
o waivers and attrition among both education grcups combined, X2(1,4=33,016) t;{ji
- - S e
;' 225,9. For the total EBIS recruit sample, adult felony, -- ;j iﬁ:j]
! x2(1,N=33,016)24,482.6 -~ and preservice drug abuse -- X2(1,M=38,016)=8.1 =-- o f"é
e’ - - R AR
» RN
ﬁ: waivers were significantly related to attrition as well, though inversely N f:ﬁ%
. A &
" . . L - . . .- ,':-,"\
ﬁ (See Tables 13 and 14), A significant positive reiationship Dbetween .}:';-.11
) g Pt
. preservice alcohol abuse waivers and attrition was found for nongraduates, {v:f
o .o
«' B LAY
s ‘x2(1,333,250)=16.5 (See Tahle 15). No significant relctionships were found o }3;1
e \.,‘."
a between attrition and the remaining four waiver types: one or two minor “ TN
[ amg
- nontraffic offenses (Table 9), three or more minor nontraffic offenses (Table o NN
..' 'J .-‘ L
-, . LA \.
- 10), nonminor misdemeansors (Table 11), and juvenile felony (Table 12). N ::fﬁ;
- &0
v ' NN
. Recause moral waiver policies vary by Service, the relationship between ] E:u
T
" moral waiver status and attrition was examined within Service as shown in ;ﬁﬁg
AL
" Tables 16 through 19, Unfortunately, because of very smail resultant cell e
- S ‘(s(-.‘
= ASSES
y sizes, these analyses were not performed by waiver type but rather for all T s
. NEen
Y waivers combined. A statistically significant relationship between all moral NS
'-". c“‘ -'..-‘
h; waivers and attrition was found for the Army only (See Table 16). For the - ilf?
ST S
%. total EBIS Army sample and for high school graduates, those with moral ) r .
Z A,
3- waivers were less likely to leave service prior to completing at least 12 ﬁ; A
u" -' ':'.‘.
5 months of their term, X2(1,Ns17,181)s10.8 and X2(1,1=15,428)=10.3 respec- L e
J - - o mnd
” tively. LR
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Table 8 !

b
re Minor Traffic Offense Waiver and Attrition Status -.’}.’-."1
t"' for EBIS Recruits by €ducation Level RO
o ;‘::'::ﬁ

RN

N
Attrition Statusgéd "“"‘f*ﬂ

.ﬁ I Active Attrited s
Education Level/ "-::‘.:.‘f':j
Moral Watver Status " 3 " % ':'::'}r.'
N . AN
MO N
AT
High School Graguale ;:;i;ﬂ

a«') Taiver 28,636 36.7 3 ;
@ uatver 1,448 32.3 "300 e % ""1
ota 30,084 36.5 3,682 13.5 "-’-:::'::‘-

‘ AN By
:- Yon-Graquate? v':‘:'.“::
XY _‘ia adiver 2,318 75.1 768 4 j:,,-::_.‘-.-‘
datver 11 67,7 3 e i

) ! 2,429 74,7 321 29.3 .i?_s.‘
1 : et
b, Total ":\ :\1
~ﬁo Waiver 30,954 85,7 $,180 18,3 A .-:’.:‘
. datver 1,559 81.5 353 13.5 e
‘, ota 32,513 85.5 €,503 14.5 PN
. "‘..!.l

l: 2 Tweive-month attrition

 ‘lonegraduates inciuge GED credenttal holders.

N
Tadble 9

AR
One of Two Minor Noa-Traffic Offenses Waiver and Attrition Status AARSX
E: for EBIS Recruits by Education Level s
ALy
- R,
S B
‘-'\..‘u...‘
Attrition Statusd ahs
SEITT_Active Attrited " 4
N i ;'.v‘:v;
Education Lavel/ "y :.-,:.n
. Moral Waiver Status n % n 3 KAt
b N
<. ,‘-’\,‘.J
’\'\-F ’
| 41gh Scnool liraduate cn e
B o ao daiver 29,394 36,6 4,560 134 [ T,
e Waiver 30 30.4 22 19,4 NN
o Is *otal 30,284 36.5 4,682 13,5 R
| :_, ,-‘.J:
- .' .Q '.‘
} .: Non-Graduated g
i~ Mo daiver 2.417 74.3 A15 25.2 :.'\'.}:),“
| Waiver 12 §6.7 6 13,3 et A
' Total 2,429 74,7 32! 28.3 [Vl |
S :
I 4%
. e Total
' Mo waive:r 32,481 35.5 5,475 14,3
b, Watver 102 8.5 29 21.5
‘ i{._ Total 32,513 35.3 5,503 14.5
' .
. AR
A RS
' E 3 74glve-month attrition If,
: v > “lon-graguates include 5€D cradential holders, AT
] sl
* J.'J.'.
i ROt
’
]
\




Table 10

Three or More Minor Mon-Traffic Offenses Vaiver and A2trition Statys

for EBIS Recryits by Education Level

Attrition Statusd

Still Active Attrited
Education Levei/
Moral Waiver Statys n 3 n b
-nqn School Sraguate
0 dajver 29,574 36.6 1,592 3.4
Waiver 510 35.0 90 15.9
Total 30,784 36.5 4,882 13.8
Yon-5raduated
o da1ver 2,367 74,7 402 25.3
Haiver 62 76.5 19 3.5
Total 2,329 78.7 a2 26.3 V-
Total i ‘
o Watver 31,941 85.5 5,394 1.4 g
adiver 372 34.9 109 16.0 car eyt
Total 32,513 85.5 5,503 146 ot
2317
.. :':.
4 Twelve-month attrition NN
U ‘n-gracuates include GED credential holders. e ;’,‘\"
»
Jeo
Table 11 a §
RS
Non-Ninor Misdemeanor Waiver and Attrition Status L
for (olS Rec=uits by Education Level o N
oo
o
Attrition Statysd o
St1ll Active Attrited :‘_
Educacion Level/ T
Moral Waiver Status L] 1 n b 3
High Scmool Graduate ’
?5 aiver 27,89; 36,4 4,381 13.5 .
Waiver 2.187 87.3 J01 12.{ '
Total 30,084 86.3 1,532 13,5 &
Hon-Graduatud . N
"0 Waiver 2,168 74,1 56 5.3
Waiver 261 30.1 A5 193 A
Total 2,429 74,7 321 25.3
Total .:,:
o Wafver 30,065 35,4 5,137 14,6
Watver 2,448 A7.2 166 '.3.._)
Total 32,513 35.5 $,503 14,3 -‘
D
3 Twelve-month attrition by
° ‘lon-graduates tncluoe 3ED :zrecential nalders. o
<
18 B
PP P IR0 TP I B I I DAL RN T BATER T T PSP BN S e Sl B W ST IS SR TR I i SRS S TG TP S R P SN S L ".".'.‘"‘ M




TaTaAllall LN %N S TN N LESee MACAT A ERE A A S S RN R . AA_ AN TR R A~ % rem—m e .
- P e e — . o v - o e .

P S

“»

FIRR .0

-

7

-
>

7

-y
o
e

TN
e

Tadble 12

Juvenile Feloay Waiver and Aterition Status
for E81S Recruits by Education Level

Attrition Statusd

Still Active Attrited

Education Level/
Moral Waivar Status n b n 1
High 5School Graguate .

Ho Wafver 30,038 36.5 31,670 13.5

Wetver 49 30.3 12 19.7

Total 30,J84 86.5 4,682 13.5
‘ton -G raguate?

0 daiver 2,321 14,7 320 25.3
Haiver 3 38.3 i 111
Total 2,329 74.7 321 25.3

Total

Mo vaiver 32,456 85.5 5,490 14.5
Haiver s? 31.4 13 18.6
Total 32,513 35.5 5,502 14,5

3 Twelve-month attrition

t Mon-graduates include GED credential holders,

Table 13
Adult Felany Waiver and Attrition Status
for EBIS Recruits by Education Level
Attrition Statusd
S¢111 Active Attrited

Education Level/
Moral Watver Status n < n b 3
Hign School Gracuate

ﬂo Vaiver 30,048 86.5 4,517 135

Waiver 16 37.3 & 12,2

Total 30,084 86.5 1,582 13.8
Non-Graduated

o daiver 2,428 7a.7 321 25.3

Aaiver 3 100 0 Q

Total 2,429 74,7 a2 25.3
Tatal

Mo Walver 32,374 96,8 3,498 14.8

vWaiver 39 38.6 3 vild

Tota! 32,513 38,5 3,503 14.3

3 Twelve-month atzritton
I 'lon-graaudtes incluoe SED zredenttal nolders.
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Tadle 14 el ':::«':':
el el
Preservice =g Abuse Vaiver and Attrition Status NN
for EBIS Recruits by Education Level Al
— e v
Attrition Statusd e
SEIVT Active Attrited :.:"J- ‘
) : RO AN A Y
Education Level/ - - AN
Moral Waiver Status n 3 n 1 - ‘.;_;-"‘4-_‘
sTuls
i
High School Graduate ;‘ {ﬁ*;
io datver 29,297 36.1 1,993 13.6 v et
datver _ 787 49.5 39 19.2 e
Totai 30,084 6.3 1,532 11.5 o DCY
R
T e
Yon-Graduatel e
T -atver 2,326 74.5 96 25.5 Yoo
Hatver 103 20.5 .25 19.3 R
fotal 2,429 78,7 321 25.3 DA
sl
Total SEY
o Waiver 31,523 85.3 5,189 14.5 YRR
Waiver 890 8.6 114 114 R
Tocai 32,513 3s.5 5,503 14,5 ! .~
4 Twelve-montn attrition
> tion-graduates include GED credential holgers.
Tadle 15
Preservice Alconhol Abuss Watver and Attrition Status
for EBIS Recruits by Educition Level
Attrition Statusd
TENT Active Actritea
Education Level/
Moral Vaiver Status n 3 n 1

41gh School iraduate
as Waiver 30,047 3.5 4,678 1
;)

3.6
derver 37 0.2 3.3
Total lo,084 86.5 4,482 23,5
‘lonGraduated
Vo ~aiver 2,425 30.3 320 1
vaiver ) 80.0 1 20.0
Total 2,429 74,7 321 28,1
Total
Mo Jatver 12,472 35.5 5,498 14,5
daiver 11 39.1 3 1.9
Total 32,813 35,5 §,303 14,3
¢ Twelva-montn attrition
7 ‘lonegraduates 'nclude SED credential aolders,
20
s, s e e P IR, R N A S PR AT
“ ‘-‘.'.." ‘e Lap' PRy -‘_ - ‘-‘_ -‘_‘\‘.- oy Terele Gln syt e <‘l.'.'I{',"£'" , ,"c ‘.' A [ .
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Tabla 16
D Moral Xaiver and Attrition Status
>, for EBIS Recruits by cducaticn Leval

{ARNY)

o Attrition Stacusd
. JCITT Active Attrited
W
.‘:’ tducation Level/
. Moral Waivar Status n ] n 1

O maﬂ School Graduate
o0 Waiver 11,682 337 2,291 16.1

SR T A A KM I T P P F I MR A SN D DM S € SN TN T Y s v v

. vatver 1,273 26.9 192 13.1
; Total 12,955 34,9 2,473 15.0
o
jlon-Graduated
.~ To Jaiver 1,161 7.8 457 29.2
- Haiver 38 2.8 b 273
LX) Total 1,259 1.3 494 8.2
':. Total
;..j To daiver 12,043 32.4 2,738 17.6
~ watver 1,371 35.7 229 15.3 :
Total 14,214 82.7 : 2,967 1.3 ; .
I ACRLR
o LOOMESS
X RN
."I.:I_
. 3 Twelve-month attrition Sl
N ¥ son-graduates include GED sredentta) holders. “oleln
PSR
’ Table 17 ( 7. 23
N Moral Waiver am Attrition Status e,
7., for £BIS Recruit:, by €ducation Level AT
(g8 - ,‘-"'J"(‘
DN A
(navy) ".\'(.:-'.\
e,
"{ 'Ll" ):
Attrition Statusd ol s
SEITT Activa T RAANK!
A S
o ,..{ o
v Education Level/ X 'f}-'i
i Mocal Watver Status ] 3 ] 2 AN
A

. 4igh Scnhool Graduate v
ﬂo Hasver 4,783 88.3 504 11.2 ‘.
watver 1,866 90.1 204 3.3 e
. Total 6,649 39.2 308 10.3 WL
s NI,
‘on-Graduate® -
. T Talver a2 81.2 109 18.3 o ",-}.
L Asdver k5] 4,4 51 16.5 SRR
aY Total 302 82.5 13 V7.8 LR o
\.'\* o
RN
p'. Total I,
o 43iver $,255 as,: 7.3 11.9 PN,
A Ny
datver 2,:9° 39,2 255 19,3 15 e
Total 7,382 88.3 178 11.5 P
. 3 “walvaemonth attrition
1 © ‘jon-graduates include GED cradential nolders,
! -
21 =

Ky A, 0 AN At oY . LI » “ . RS S A A Ve ‘.,' A {‘u'-‘ RIS O N AN ROy o
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Table 18 .4

Koral Wsiver and Attrition Status .
for EBIS Recruits by Education Level vy

(MARINE CORPS)

Attrition Statusd
St111 Active “Attrited

RO
)

NN N

a
~

tducation Lavel/ .
Moral Waiver Status n b 4 n b 3

A

N

High Sehocol Graduats
;h Waiver 888 31.9 196 18.1

Watver 1,398 32.0 416 18.2
Total 2,786 2. 812 13.9 ¢

»
BN 4

Iy 1’\1’

AT

Nan-Graguace®
0 Watver 73 65.2 19 348 .
Aaiver 13% 85.2 12 34,3 g
Total 208 65.2 (99} 4.3 )

el

Total PR

o waiver 961 80.4 238 19.6 o
vaiver 2,031 30.6 488 19.4 oz
Total 2,99¢ - 80.% 23 19.8

Gaoe L B R iain e RASRR T e R L. AT TS SR Y SR RS
“ -
>0
I 4 (7
.
)

4 Twelveemonzh atsrition

’
¥ Nonegraduates incluae GED credenttal nolaers, " §
AR )
Table 19 o :'.
Moral Waiver and Atteitton Status “ .
for EBIS Recruits by Education Level PR
" »
(AIR FORCE) "
..
. b
Attrition $tatusd LA
ve rit i
Education Level/ -
Moral Watver Statug n 1 n 13 e
oA
Hign School firsduate e
-;!o Watver ~ 7,587 90.7 bt ] 9.) A
datver 107 90.7 il 9.] .
Total 7,694 90,7 789 9.3 e
/0 :‘.. o
VR A R
Ngnairaguated "
0 4a ver 159 17.8 6 22.3
vaiver b -- 2 b oY
Total 159 77.8 16 22.1 .:~,.
.
Total .
Mo 4aivar 7,748 90.4 324 2.6 ‘n'
datvar w? 90.7 i 9.3 -
Total 7,383 .- 338 1.5
w
r:'
9 “welvg-month sttrician
9 Nonegraduates 1nclude SED <redential nolders,
‘g

22
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:5":3-1:‘
éﬁ A few of tne results described above seem rather counterintuitive to say ﬁs&g
the least. Recruits who entered the Army with a moral waiver and recruits gsié

QI who encefed any of the Services witnh either an adult felony or preservice ;:::
;j drug abuse waiver were fore likely to remain in the mlitary than those E,E;E
?a without such waivers, 33:22
. NN

E. Several hypotheses might be offered to explain these apparent anomo- §:
;; 1fes. The lower attrition rates for persons with such moral waivers may be i;?g
- indicative of a system which works, That is, the background review required Effi
ég for the granting of a wajver (especially for preservice drug use and adult Eggi
o felonies) may indeed weed out the potentially unsuccessful servicemembers and Ezga
£ admit those who are truly deserving of doning a Service uniform, On the ‘fyq

other hand, the higher attrition rates for those recruits with minor traffic

L]
LRI

NN TV
ST
-

NN

offense waivers and alcohol abuse waivers might reflect the feeling that such

| DR
h' transgressions are not terribly fncriminating and therefore the screening for 54:’;
Vo -
o such persons 1s not as serfous an endeavor, N
2 Ve
With the few exceptions mentioned, the above results generaily do not ::3:3

P
!! show a significant relationship between moral waiver status and attrition, i;:;
Y Py
F These findings, however, are not necessarily indicative of ineffective moral ?'IE
‘ standards. Pernaps, many of those wno would have left Service prematurely iﬁf;

T

L]
{-
PRI,

were already screened out by the application ~f moral enlistment standards. .t

;}\'\]

.
. .
Q

Table 20 presents the number and percentage of recruits who “attrited” by o

«
o
&
» .'

N

0CI] status and moral waiver status, For example, for those recruits who did *o

VIJY
AEARF

not have a mora) waiver and whose OCII file was clean, 4,054 or 14 percent

x>~
AN

left service prior to completing one year, This table shows that of those

PP rL
'fﬁ*f
e

?‘ with a nonderogatory DCII record, roughly the same percentage (t.e. 14

‘}

é,
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‘ percent) attrited regardless of moral waiver status, For those with a
derogatory OCII record, proportionately more recruits without a moral waiver
left service prior to completing at least one year, (25 percent) than did
those with a waiver, (19 percent.) These relationships held within education

groups and are particularly noticeable for non-hiyh school graduates,

Actually, a slightly greater proportion (25 percent) of nongraduates without

a moral waiver and with a clean OCII record left service prematurely compared

to nongraduates with waivers and a clean OCII (23 percent), For nongraduates

with derogatory OCIl information, a much greater proportion of those without

waivers were attrition cases, (42 percent) than were those with a waiver,

(19 percent), These findings suggest that the moral waiver process is an

effective screening tool,

Tadle 20

Twelve—fonth Attrition Among £BIS Recruits Dy
€ducation Level, Moral Waiver, and OCIf Status

Moral Wo’lver Status

R0 Waiver - —Taiver )
Education Leve)/
0CI1 Status n t Attrition n % Attrit on

n1qn School Graguate
llonderoqatory 3,479 12.3 300 13,4

Derogatory N 23,2 132 18.3
tioneGradyate

Nonderagacary 578 5.0 162 23.4

Derogatory .1} 41,7 19 18.é
Tota)

Mongarngetory 4,084 13.9 962 24,3

Derogatory 318 28.3 151 18,3
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It is interesting to note that both .he arrest and drug/alcohol scales
were significantly related to OCII file status as well (See Tables 21 and
22). That is, those with a high arrest or drug/alcohol scale score were much
more likely to have a derogatory DCII record than those with a low score,
X2(1,N=38,016)=1044,3 and X 2(1,N=38,016)=22.6, respectively. For the arrest
scale, significant relationships were found for both education groups
separately as well: high school graduates XZ2(1,Ns34,766)=973.5 and
nongraduates X 2(1,N=3,250) =67.9. For the drug/alcohol use scale a
statistically significant relationship with DCII status was not found for
nongraduates but was found for graduates, X2(1,§334,766)-24.6. These
relationships with the DCII file, though again low (@=.17 for the arrest
scale and ¢=.02 for the drug/alcohol scale), lend some credence to the
self-reported EBIS data, The fact that the relationship between the EBIS
scales and DCII status is not very strong yet both are positively related to
attrition may suggest that both sources of "derogatory” information on

recruits’ backgrounds add unique elements to predicting military performance,
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| Table 21 Y
4 - .
. €BIS Arrest Scale Score and NCII Status NN
. for EBIS Recruits by Education Level ool
' v
’ ...'..' (]
’ "{_'- $
: OCII Stdtus G
| _Nonderogatory Deroqatory i BN |
i A
' Education Lavel/ Mol
, €8IS Arrest Scale Score n 2 n ] I
I W ).
4 RN R
’ SRy
i Yioh School Graduate PO,
ow 30,166 35.3 1,307 4.2 n
. High 2,732 83.9 561 17.0 ’ L
i Total 32,898 94.6 1,368 5.4 s
. Yon-Graduated RO
: “ow 2,518 93.5 178 5.4 P
| Hign 178 32.4 a0 17.6 -
! Total 2,992 92.1 258 7.9 —_-
, O NN
; O
; Total DAY
: ~Tow 12,788 95,7 1.485 1.3 N0}
» Righ 3,106 82.9 Ad1 17.1 ... .d_..):
. Tota) 35,890 96.6 2,126 5.6 RN
[ o
LI
; -
v 4 Hon-gradustes include 5ED credential holders, R
) AR
S ..._..:.._
I e Yeve
X Table 2 o -
: EBIS Drug/Alconol Scale Score and OCII Status fe e
v for EBIS Recruits by Education Level AT
. “, D
. . :J'.:(.:
- -::'-::\
l 0C1I Status i I
. Ronderogatory Deroqatory AT
: Education Level/EBIS o
. Orug/Alcohol Scale Score n b n 1 .
: High School Graduate
) R ke 30,098 4.8 1,547 3.2
A Hign 2,800 92.7 224 1.3}
" Total 32,998 94.5 1,368 5.4
»
: Non-Graduated 3 .
‘ T 2,827 92.0 227 3.0 NS
. Hign 368 92.2 n '3 o Yoo
] Total 2,992 92.1 288 1.9 r
g >, z-:'}.
:- Total o:‘. .q:"-:'
N Tow 32,728 94.5 {1,374 6.4 AL
S Hign 1,168 92.5 252 ) ol
. Total 38,490 94,4 2,:28 5.6 ISR
. N .'h' e,
] w5 -
: e
' - ., SR
( ‘on=graduates tnclude 3ED credential nolders, Yo N,
’ NSNS
; - '_'I\f
» NS
L A%
! af -
S oo o
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;’:? Conclusions
Aside from assuring racruits and their parents that they will not be
“. serving with the "bad elements” of society, moral character information does
:E appear to improve the selection process above and beyond the more informal
ﬂ screening at the time of initial contact with recruiters, The fact that DCII
" file status and EBIS arrest and drug/alcohol scale scores were found to be
f statistically related to attrition substantiates the importance of moral
- screening.
R %
. ‘Though the actual strength of the relationship was low between these :E::;Z
{2 particular moral character variables and attrition, more precise moral ;\:‘
variables may oprove to be bétter predictors of serious disciplinary h‘,
:.'-" problems, Improved moral screening practices and procedures may be one g;,
" vehicle which could increase the selection ratio within the nongraduate f;'s'
pool-=bringing in more {if warranted) of those who would be successful and Eﬁ.‘
f-: thus minimizing the qross prescreening of nongraduates. Perhaps specific L'EE‘
past offense data (e.g., automated ENTNAC data) and future empirically -r:.f*
B derived EBRIS or other biodata scales might show a stronger relationship to ;
3:.: attrition and other military performance varfables., _
Ry ~
E_ Generally the improvement of so-called "moral character” predictors
2 would be welcome in the wake of the recent upsurge in tnreatening spy
{3 activities (e.g9., the 1985 Walker spy case). Biodata inventories, such as
' the EBIS may lend themselves to purposes beyond screening in successful
I performers 1in the military, Such data may also be helpful within the
i F overworked and troubled security clearance system,
i
i S
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if Appendix A
i

[Tl

: Definitions of Derogatory Military Defense Investigative Service Case -
LW Category Codes for EBIS Recruits :::
N hC S
N Y
l :_,&.
' g (1G1) Hilitary (Entrance) File NAC - Used for material pertaining to a G
il o3, completed ENTNAC on a military enlistee which developed unfavorable
: information that did not require further clarification, expansion,
v, or investigation. (Used when the only investigation requested was
vt an ENTNAC.)
: o
(1G62) Military (Standard) File MAC - Used for material pertaining to a

& completed NAC on a member of the military service which developed
. F} unfavorable informatfon that did not require further clarification,
4 expansion, or i{nvestigation. (Used when the only investigation

ry requested was a NAC.)

V.

s (1Kl1) Hilitary (Entrance) ENAC - Used for material pertaining to a com-

pleted ENTNAC on a military enlistee which developed informaticn

. ga that requires additional inquiries to determine if that informa-
il tion has investigative merit., (Used when the only investigation
i' requested was on ENTHNAC,)
:{“' (1k2) Hilitary (Standard) ENAC - Used for material pertaining to a com-
i (% pleted NAC on a member of the military service which developed
. information that requires additional inquiries to determine if that
: e information has investigative merit. (Used when the only investi-
s N gation requested was a NAC.)
:: . (1N3) Military BI, Suitability - Used for material pertaining to a

.l member of the military service when background investigative .

coverage and information 1is present which tends to show that 'S
subject 1s unreliable and/or untrustworthy, NN

“ {e el
. L} (1PC, 1P3) Military SBI, Suitability - Used for material pertaining to a 'jujy
“« member of the military service when background investigative ORI
' coverage is required in accordance with OCID 1/14 and information o
. ﬂl is present which tends to show that subject is unreliable and/or L' 4
- untrustworthy, fifii
. N
; ke (v} Military ENAC, Security - Used for material pertaining to a com- f;tzé
o pleted NAC on a member of the military service which developed AL
o information that reflects adversely on subject’s loyalty or e
‘ indicates subversive affiliatinns and requires additional investi-
N E} , gation to substantiate or disprove the allegation{(s.) (Used when
N % the only investigation requested was a MNAC,)
~ W (1v3) Military ENAC, Suitability - Used for material pertaining to a
I completed NAC on a member of the military service which developed
- information that tends to show that subject is unreliable and/or
A untrustworthy and requires additional {nvestigation to substan- r.-
S tiate or disprove the allegation(s). (Used when the only investi- DN
PN gation requested was a NAC.) AAY
& S
o IO
2 P '.‘;:;('1

I Source:  Nefense Investigative Service (1981, January 30.) The manual for ay
- personnel security investigations (DISM 20-1.) Attachment 3, ;1;:§
>t ote ::-f::",
ot : 2UA
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Appendix B

crrs
“%

EBIS Arrest Scale Items and Scoring

g 3

iﬁ Item Response Code Scora
oY
Q29A Have you ever been convicted 01 Yes =1
3 or paid a fine for traffic 02 Mo = 0 o
O violations (including parking e
tickets)? v\
o N
& Q298  (Show below the most parking 00 Mone = 0 e
violations you ever had in a 01 One \ PN
single year.) 02 Two h
o 03 Three = 1 ERRN
04 Four RN
) 05 Five ::":
-'{_, 06 Six or more: :\;.:,.\.
‘ 029C (Show below the most non-parking 00 None =0 E- \
violations you ever had in a 01 One DA
o single year,) 02 Two SN
h 03 Three =1
. 04 Four _ ’
ke 05 Five
! . ' 06 Six or more/ i..9
-.:_::_.r}
i 030  Have you ever been arrested e
v for any of the following AR
: offenses? :;v;:&
'..\s'-..\
! ﬂ Q30A  Unauthorized use of vehicle 01 Mo arrest/conviction = 0 ;-J
X N2 Arrest onlyz N
e 03 Conviction =1 Tty
Ve e
i e 0 308 Disorderly conduct 01 o arrest/conviction =0 S
02 Arrest only T
] 03 Conviction | =1 e
LI N DRI -
. Q 30C Orunken driving 01 No arrest/conviction = 0 R
e 02 Arrest on\yf RN
' §'4. 03 Conviction s ] i*\*zs;
) .
‘ 'y Q 300 Drug-related offense 01 Mo arrest/conviction s { ?:—:!1
: ;\: 02 Arrest onlyt f-:.:-':-:
s 03 Conviction s ] }_,_\.f):.
3 \::._\::
A
& Y
. b - v';m
’ ' e
oL
¢
‘ -
! 29
7
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Appendix B (cont.)

[tem Response Code Score
0 30E Theft 01 Mo arrest/conviction =0
02 Arrest onlyi
03 Conviction a1
0 30F Assault/Battery 01 No arrest/conviction =0
02 Arrest only
03 Conviction i =1
Q 31A This question is about 01 Yes =0
misdemeanors. {misdemeanors 02 Ho = 1
usually do not have jai:
sentences of more than one
year,) Have you ever been
convicted of a misdemeanor?
(Fines, suspended sentences,
and probations should be
counted as convictions.)
Q 318 MNumber fines with no 00 None =0
. sentence (see 31A for stem) 01 One
. 02 Two
03 Tnree =1
04 Four
0 31C HMumber sentences under four 00 MNone e 0
months (see 31A for stem) 01 One
02 Two
03 Three = 1
04 Four
Q 310 MNumber sentences over four 00 YNone = 0
months (see 31A for stem) 01 One
02 Two
03 Three =1
04 Four
Q 352A Questions 32 & 33 are about 01 Yes a2 ]
felonies. (Felonies usually 02 Mo =

- “e - ‘- . .. - "- - .\ .\ . Y
LGPt WPV PUPE SO SRANC AL A

carry jail sentences of over
a year,) Have you ever been
arrested or convicted of a
felony as an adult (age 18 o
older)?
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Appendix B (cont.)

Al
Pod
A
;‘ Item Response Code Score
' (Show below the total number of
s times each of these happened
Ft to you since age 18)
Q 328 Arrests with no conviction . 00 Mone =0
5 : 01 ONQ sarp e
A 02 Two o f':f-‘j
" 03 Three f_\jsa
s 04 Four RO 3
. ‘\:"' \J‘.)\.
' Q 32C Sentences under 1 year 00 tone 2 0 A
b 01 One o
N e 02 Two s 1 TS,
v 03 Three i
:: -, 04 Four :'\‘q’_l'_}‘.]
¢y ,:-;_.x ~
i Q 320 Sentences over 1 year 00 Mone =0 9“ﬁ§1
K 01 One ’....:_‘:.1‘
P 02 Two . N
g S 03 Three ! oy
; 04 Four ‘
R PP
i ii Q 33A Have you ever bzen convicted 01 Yes =1 HE
T of a felony when you were 02 Mo =0 E’Eﬁg
. under 18? P
1k bR
- 0 338 tumber of juvenile felonies 00 tione a0 -'-f:\'f?}-j
h 01 One . M N
i ) 02 Two g =1 'f"“f
PR 03 Three or more T
ré d‘~ o d
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Appendix C

EBIS Drug/Alcohol Scale [tems and Scoring

Item Response Code Score
026 Has drinking ever lec¢ %o your 01 Yes 1
loss of a job, arrest or 02 Mo 0
treatment for alcoholism?
Q27 How 01d were you the first time
you ever:
Q278  Got drunk 00 Never did this =N
01l Age 14 or younger
02 Age 15-17
03 Age 18 or older =1
04 Don't recall age
Q27¢ Used marijuana 00 Mever did this = 0
01 Age 14 or younger
02 Age 15-17
N3 Age 18 or clder =1
04 Non't recall age
Q27G  Used hard drugs 00 tever did this = 1)
01 Age 14 or younger
02 Age 15-17
03 Age 18 or older s ]
04 Non't recall age
Q 30 Have you ever been 2rrested
for any of the foliowing
offenses? ‘
0 30C Drunken driving 01 Mo arrest/conviction = ()
02 Arrest only
N3 Conviction f =1
N 34 Other than times when
prescribed by a doctor,
how many times have you
ever used drugs or alcohol?
Q 34A Alcohol 00 Mever used this = 0
N1 1-4 times
02 5-9 times
03 10-24 times s ]

-----------

32

04
0%

25-49 times
50 times or more

v

l\.

b
a
[
\
Y
~

K

—
LR
"
.

ks
"04 :-
[}

.
v

L
-

EAR
|
’\"

“‘
-
% % i‘
A r g

M

-
N

e
/

St

e
el

P
R

Y
-.\-.‘
.
ol
e
.
By

' )

J
,rl



{ I~
PN A AR
afele
. s
Y

L
YN
Appendix C {cont.) ey
~ :.:';._-:.‘:
’ r:‘.':':':i
. as /.'"J v~
! Item Response Code Score ® ‘.‘:1
I
E Q 348 Marijuana 00 tever used this =0 “ 5}"‘;5
: 01 1-4 times ﬁ @-ﬁ
‘ 02 5-9 times ;CEEt-
l 03 16-24 times + 1 -
’ 04 25-49 times I LS
) 0S 50 times or more’ o -:;.-}_.-‘\-5
‘ ‘. '-\ .—\
X N 34C Heroin 00 Mever used this =0 -Z;f-f:'.;}.j
X C) 1-4 times N
I 02 5-9 times 2 b
. 03 10-24 times =1 rQ iede,
X 04 25-49 times \ RN
; 05 50 times or more IR
AN l:';':
\ 'Q 34D Cocaine 00 Mever used this =0 AN
| 01 1-4 times e
; 02 5-9 times N
: 03 10-23 times =1 NRLORERS
' 04 25-49 times - RO
’ 05 50 times or more e
1 W, A
I Q 34E Uppers 00 Mever used this =0 P e
) 01 1-4 times HER SRS
X 02 5-9 times , ;.;;.::.j:
‘ 03 10-24 times = 1 RS R N
; Ci 25-49 times Y
I 05 50 times or more 6\{‘2“
£ 1
. Q 34F Downers 00 Mever used this z 1) NN
: 01 1-4 times Qi
G2 5-5 times el
03 10-24 times = 1 RN
14 25-49 times R

05 50 times or more

. Q 34G Other narcotics (0 Lever usen this 2 0 o
: 01 1-4 times
: 02 5-9 times ) PR
' 03 10-24 times a ] -
! 04 25-49 times S 3
X 05 50 times or more s
X Q 34H Other drugs 00 Mever usea this = 0 Ve
' 0. 1-4 times RS,
' 02 5-9 times o ey
03 10-24 times s ] o ,,-}7;_-‘.
6 25-49 times e
. 05 50 times or more - ;._,::,:'_:_j
e Al
’ e
RS
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Appendix D

Description of the Reduction in EBIS Recruit Sample Size

40,387
112

99

356
1,703

38,026

- S——

38,016

Original number or recruits in the EBIS sample
Unrecognizable Social Security Numbers

Hembers of reserve units .

On the 1983 Cohort File but not on the DMNC Master/lLoss File
(91 are listed as Navy personnel thus it is likely that most
are members of the Naval Reserve.)

Prior-Service Personnel

Mo Fiscal Year 1983 Cohort File records

10

8
5
2
2
817
847

on FY 84 Cohort File
on FY 82 Cohort File
on FY 81 Cohort File
on FY 80 Cohort File
on FY 79 Cohort File
on FY 7¢ Cohort File
On DMDC FY 1974-1984 Loss File or on Master file
but not on FY 1978-1984 Cohort Files
tlo DMDC ma*ches, 0ne reason may be a wrong Social
Security Mumber given on the EBIS

Usable active duty non-prior service recruit records on the
EBIS file
Non-military DIS case category codes

ERIS recruit records used in the present study
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Commander in Chief, U.S. Atlantic Fleet
Otrganizational Effectiveness Division
Code NO4L

Norfolk, VA 23511

Director, Human Resource Management
Training Department

Naval Amphibious School

NAB Little Creek

Norfolk, VA 23521
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